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Title IX, Attendance and MTSS
for Elementary School Principals

Student Services Department
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VISION 
STATEMENT

O U R  V I S I O N  A N D  MI S S I O N

The Richmond County School System will 
provide an equitable education for all 
students to prepare them for life beyond the 
classroom.

MISSION 
STATEMENT
Building a globally competitive school 
system that educates the whole child 
through teaching, learning, collaboration, 
and innovation. 
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Student Services Vision and Mission

The Student Services 
Department provides equitable 

support services to students and 
families to remove barriers 

to learning, promote student 
achievement, and prepare all 
students for life beyond the 

classroom.

Educating the whole child 
by utilizing data-based 

interventions, school and 
community resources and a 

system of 
continuous improvement.
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A u g u s t  3 0 ,  2 0 2 3

Title IX Tidbits for Principals

Student Services Department

General Information for Addressing Sexual Harassment 
Allegations





Title IX of the Education Amendments Act, 1972
20 U.S.C. § 1681 & 34 C.F.R. Part 106 (1972)

Title IX protects people from discrimination based on sex in education 
programs or activities that receive Federal financial assistance. Title IX 
specifically states that:

“No person in the United States shall, on the 
basis of sex, be excluded from participation 
in, be denied the benefits of, or be subjected 
to discrimination under any educational 
program or activity receiving Federal 
financial assistance.”



Title IX Categories

Title IX

Discrimination

Sex/Gender 
Discrimination

Program Equity

Sexual Harassment

Quid Pro Quo

Unwelcome Conduct

Sexual Assault, Dating 
Violence, Domestic 
Violence or Stalking



Sexual 
harassment
means 
conduct on 
the basis of 
sex that 
satisfies one 
or more of 
the 
following:

Jurisdiction:
Harassment 
must have 
occurred in a 
school-
controlled 
program or 
activity and in 
the US.

Sexual Harassment Definition – 3 Categories

Quid Pro Quo

An employee of the School 
System conditioning the 

provision of an aid, 
benefit, or service of the 

recipient on an 
individual’s participation 

in unwelcome sexual 
conduct; 

Unwelcome Conduct

Conduct determined

by a reasonable

person to be so

severe, pervasive, and 
objectively offensive that 

it effectively denies a 
person equal access to 

the School System’s 
education programs or 

activities

Sexual Assault: The Big 4 
(Clery Act)

• “Sexual Assault” as 
defined in 20 U.S.C. §
1092(f)(6)(A)(v),

• “Dating Violence” as 
defined in 34 U.S.C. §
12291(a)(10),

• “Domestic Violence” as 
defined in 34 U.S.C. §
12291(a)(8), or

• “Stalking” as defined in 
34 U.S.C. § 12291(a)(30). 
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Title IX and Discipline

Can I provide discipline when I receive an allegation of sexual harassment? NO. Consult immediately with the Cluster 
Superintendent first, then the School Title IX Contact and System Title IX Coordinator. The regulations prohibit immediate disciplinary 
action when an issue falls under Title IX jurisdiction and could meet the sexual harassment definitions. Accused students cannot be 
suspended or removed, unless there is a threat assessment warranting emergency removal based on a threat to the physical safety of 
the complainant. The Cluster Superintendent, System Title IX Coordinator and School Title IX Contact must evaluate the allegation to 
determine if it meets Title IX requirements.

When can discipline be applied for a Title IX allegation? Discipline can only be applied after the formal complaint and the grievance 
process has been followed, including a decision of responsibility by a Decision Maker.

Can an accused student continue to attend school during a Title IX Investigation? Yes, unless there are grounds for emergency 
removal due to fear of physical violence based on a threat assessment.

Can Title IX Complaints be resolved through Informal Resolution? Yes, except in employee-student allegations. Informal Resolution 
must be agreed upon by both parties and must be facilitated by a trained informal resolution facilitator. Any party can withdraw from 
this process anytime before resolution and return to the grievance process.

What are examples of supportive measures? no-contact orders, counseling, or changes to class schedule, extended time on 
assignments
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Do’s Don’ts

Notify the Cluster Superintendent, School Title IX Contact 

& System Title IX Coordinator

Ignore or downplay reports of sexual harassment

Assess safety Immediately provide discipline (i.e. suspension)

Contact law enforcement, medical personnel, and 
parents/guardians

Violate confidentiality by disclosing the parties unless a 

formal complaint is filed, Title IX is implicated, or unless 

the complainant agrees.
Complete Mandated Reporting, if applicable Assume the accused person (respondent) is responsible 

for the alleged sexual harassment
Provide and document supportive measures Allow or ignore retaliation

Consider special circumstances: SWD, 504

Maintain records on campus 7 years

When a report or allegation of sexual 
harassment is received….




